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“The health, safety and wellbeing of our employees and everyone else affected by our 
activities is fundamental to the success of our business.” 

 
Policy Objective  
We are committed to providing safe and healthy working conditions for the prevention of work-related injury, 
ill health and to illuminate hazards and reduce risks. 
 
This will be achieved in accordance with the Health & Safety at Work Act 1974 and other applicable 
legislation and requirements 
 
Our policy is to ensure we create an environment in which no one is harmed. 
 
Principles  

• Maintain an Occupational Health and Safety Management System  
 

• We will set clear metrics to measure the performance and drive continuous improvement  
 

• We record critical situations and “near miss” incidents in the company and monitor implemented 
improvement measures.  

 

• We create a business environment with high safety standards, legal compliance, and a low accident 
rate.  

 

• Our employees and / or employees councils are actively consulted, and they participate in the above 
activities.  

 
Expectations 

• Mosdorfer Rail will Educate, train, and motivate employees via consultation and participation to 
enable them to carry out tasks in a safe and responsible manner and encourage feedback for 
improvement 
 

• This policy will be made available and communicated to all employees and other relevant interested 

parties as required. 

 

• All employees shall comply with this policy, perform their job in a safe manner, ensure they are fit for 

work and report any unsafe events or conditions  

 

• Mosdorfer senior management shall ensure this policy will be reviewed as often as is necessary to 

ensure it keeps abreast of current legislation and other requirements and as part of the annual 

management review process. 

 
 

 
 
 
Gregg Marshall  
Finance Director 


